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* For teachers , increasing IWel/-being by 1 point
(on a 0 -5 scale) multiplies the odds of staying
by 150.83%.

* For EAs, increasing Connectedness by 1 point
(on a 0 -5 scale) multiplies the odds of staying
by 140.97%.

* For principals and superintendents , increasing
Connectedness by 1 point (on a 0 -5 scale)
multiplies the odds of staying by 131.49%.
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