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The University of Winnipeg
is located on Treaty One Territory and the

National Homeland of the Red River Metis, in 
Wiiniibak , Manido Abi.  We acknowledge these are

the ancestral lands of the Anishinaabeg, Anisininew, Inniwak /
Nehethowuk, Oceti Sakowin/Dakota Oyate, and the Michif Peoples.  

This territory is also a place of significance of the Denesuline and the Inuit,
some of whom have been living here for generations. 
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• How did you define staff well-being?

• Did you apply that same definition to your own well-being?
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• What has changed for you?

• What is one thing you wish you 
had known about well -being 
that you now know.
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2020 -21  
Global Pandemic 

2021-22 
Teacher Stress 

and  Coping 2022-23
Patterns Shift -
Individual and
Organizational 

2023 -24
Organizational 

Commitment
in the Education Sector 2024 -25

System Sustainability
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Why this?

Why now? 
A Call to Action
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• 58% of educators perceive large increases in academic needs 
• 60% of educators perceive large increases in social needs 
• 63.5% of educators perceive large increases in behavioural needs 
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1/3 of Canadian educators in 
2025 report 

rarely or never 
meeting all their students’ 

needs
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the fit
In the red zone?

The amber zone?

The green zone?
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Reorientation

How can I be healthy 
when my workplace 

isn’t healthy?
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Exploring  

Commitment
Home - Care For All In Education

https://careforallineducation.com
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In 2024 / 25, among the Manitoba educators we surveyed

• 30 % of clinicians
• 23% of teachers,
• 20 % of principals,
• 20 % of educational assistants
• 20 % of superintendents

reported looking for new jobs OUTSIDE of the education
sector due to dissatisfaction with their jobs

https://doi.org/10.1016/j.tate.2024.104873
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Influences on Job Search Behaviours
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• For teachers ,  increasing Well -being by 1 point 

(on a 0 -5 scale) multiplies the odds of staying 
by 150.83%.

• For EAs, increasing Connectedness by 1 point 
(on a 0 -5 scale) multiplies the odds of staying 
by 140.97%.

• For principals and superintendents , increasing 
Connectedness by 1 point (on a 0 -5 scale) 
multiplies the odds of staying by 131.49% .
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Community 
Leadership

Organization
Society

Individual/
Personal

Multi -Level Collaboration 
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https://www.rise-research-lab.com/publications

https://www.rise-research-lab.com/publications
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